
AMENDATORY SECTION (Amending WSR 20-20-074, filed 10/2/20, effective 
11/2/20)

WAC 192-500-010  Employer.  (1) An "employer" is:
(a) Any individual or type of organization, including any part-

nership, association, trust, estate, joint stock company, insurance 
company, limited liability company, or corporation, whether domestic 
or foreign, or the receiver, trustee in bankruptcy, trustee, or the 
legal representative of a deceased person, having any person in em-
ployment or, having become an employer, has not ceased to be an em-
ployer as provided in this chapter;

(b) The state, state institutions, and state agencies;
(c) Any unit of local government including, but not limited to, a 

county, city, town, municipal corporation, quasi-municipal corpora-
tion, or political subdivision; ((and))

(d) A franchisee; and
(e) Representatives for employers of dockworkers who normally 

work for several employers in the same industry interchangeably 
through a collectively bargained agreement. Other than for their own 
employees, employer representatives are not obligated to report dock-
workers who are not covered by the collective bargaining agreement.

(2) "Employer" does not include the United States of America.
(3) For the purposes of paid family and medical leave, the term 

employer is used for both employer and employer agent.
(4) This section does not apply to:
(a) Any self-employed person or federally recognized tribe that 

has not elected coverage under Title 50A RCW; and
(b) Any person performing casual labor as defined in RCW 

50A.05.010.

AMENDATORY SECTION (Amending WSR 22-10-031, filed 4/26/22, effective 
6/9/22)

WAC 192-500-185  Waiting period.  (1) A "waiting period" is the 
first seven consecutive calendar days beginning with the Sunday of the 
first week an eligible employee starts taking paid family or medical 
leave.

(2) An employee will satisfy the waiting period requirement if 
the employee takes at least ((eight)) four consecutive hours of leave 
during the first week of the employee's paid family or medical leave 
claim.

(3) An employee will not receive a benefit payment for hours 
claimed during the waiting period.

(4) A waiting period does not reduce the maximum duration of an 
employee's available paid family or medical leave.

(5) Subject to subsection (7) of this section, an employee must 
only meet the requirement of one waiting period in a claim year.

(6) If an employee is denied eligibility for a period of time 
that satisfied the waiting period requirement, the waiting period re-
quirement will not be deemed satisfied for a future claim for which 
the employee is deemed eligible.

(7) The waiting period does not apply to:
(a) Medical leave taken upon the birth of a child;
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(b) Family leave taken for bonding after the child's birth or 
placement; or

(c) Family leave taken for reasons related to a qualified milita-
ry exigency.

(8) An employee's use of paid time off for all of or any portion 
of the waiting period will not affect the satisfaction of the waiting 
period requirement.
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